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Ministryof Social Affairs,
Labour, Vocational Training
and Youth Rehabilatation
No. 004 MoSALNY

KINGDOM OF CAMBODIA
Nation Religion King

Phnom Penh, January 05, 2000

PRAKAS
ON

APPRENTlf:ESHIP

. Seen the Constitution of the Kingdom of Cambodia:

. Seen the Royal Decree No. MSI nm / 1198/72 dated November 30th, 1999 on the

Formation of the RoyalGovernment of Cambodia,

. Seen the Royal Decree No. tlfl1/Hia / 0397/27 dated March 13th, 1997 promulgated
the law,

. Seen the Royal Decree No. MS/Hia/ 0699/06 dated June 17th, 1999 promulgated the

law, on the establishment of the Ministryof Social Affairs, Labour, Vocational Training
and Youth Rehabilitation,

. Seen the Sub-Decree No. 87/ HSU'i.Undated October 04, 1999on the Organization

and Functioning of the Ministryof Social Affairs, Labour, Vocational Trainingand Youth
Rehabilitation.

HEREBYDECIDED

ARTICLE1:
Allenterprises, establishments and factories which are defined in Article

1 of the Labour Law shall duly conduct the apprenticeship performance in
accordance with technical terms of trades and types of work.

An apprentice is person who signs a contract to be instructed any
occupational skillby an employer or artisan. They have promisE?dto each
other that employer shall instruct or educate the apprentice and in return, the
apprentice shall work for the employer in accordance with only the terms
and conditions of the contract.

ARTICLE2:
The apprenticeship performance must be done through a written

contract called 'The apprenticeship Contract ".
The period of the contract shall not exceed two years. The

apprenticeship performance is a vocational education duty provided by an
employer in accordance with an appropriate methodology, to another
person who has contracted with him to assistworking as an apprentice.

ARTICLE3: Enterprises,Establishmentsand factories employing more than
sixtyworkers shall make available apprentices as defined bellow:
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A- 10%r.Tenper cent) for enterprise employing from 61 to 200workers,
B- 8%( Eightper cent) for enterprise employing from 201 to 500workers,
C- Thepercentage isadded 4% (Fourper cent) for every additional five

hundred workers in case of the enterprise employing from 501
workers.

D- Toe maximum number of yearly apprentices is 110 (One hundred
and ten) even though how much the .number of workers of the
Enterpriseis. .

ARTICLE4:
At the end of the apprenticeship performance, a certificate shall be

issuedby the Ministry of Social Affairs, Labour, Vocational Training and Youth
Rehabilitation provided that the apprentices pass successfully the
examination.

ARTICLE5:
All enterprises, establishment and factories shall conduct the

apprenticeship performance within 3 (three) months after this Prakas takes
effect. EnterprisE?s,Establishmentsand f9ctories, newly opened, shall conduct
the apprenticeship performance with 3 (three) month after the date of the
official opening.

ARTICLE6:
To assurethe quality of the apprenticeship performance, all enterprises

, establishmentsand factories shall organize:
A-Apprenticeship monitoring: .

- The monitoring shall be made regularly every month, quarter, and
semester as well as the final examination. The written report on these
matter shall be made. The monitoring shall state the progres~ and
changes of the apprentice, both theory and practice.

- Themonitoring communication shall consist of:
1-Trainerof the enterprise .
2-Representative of workers of the same occupational skillwork,
3-Representative of the Ministryof Social Affairs, Labour, Vocational

Trainingand Youth Rehabilitation.
B-Finalexamination: '

- To insure the quality of the apprentice and the neutrality of the final
examination, enterprise shall set' up a neutral exam panel to be
responsible for and implement.

- Theexam panel shall consistof :
1-Trainerand representative of the enterprise
2-Representative of workers of the same occupational skillwork,
3- Representative of the Ministry of Social Affairs, Labour, Vocational

Trainingand Youth Rehabilitation.

RTiCLE7:
All enterprises, where the apprenticeship performance is conducted
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, shall comply with the internal rules concerning the apprenticeship
performance as provided in Annex 1of thisPrakas.

ARTICLE8:
Any enterprise, establishment and factory, which have no possibility to

conduct the apprenticeship performance, shall make a proposal to the
Ministryof Social Affairs, Labour, Vocational Training and Youth Rehabilitation
to pay an apprenticeship tax. The apprenticeship tax shall be yearly aid and
computed at 1% ( one per cent) of the annual salariesof the total number of
all workersemployed in the enterprise. .

The apprenticeship tax shall be paid by the end 'of each quarter or can
be paid in advance once for year.

Thisapprenticeship tax shall be noted to the Vocational Training Fund
of the Ministry of Social Affairs, Labour, Vocational Training and Youth
Rehabilitation. It must be noted to the Ministryof Economy and Finance and
Institutionsconcerned. TheFund shall be determined by a separated Prdkas.

ARTICLE9:
The objection to the payment of this apprenticeship tax shall be

subjected to the fine in accordance with the provisionsof chapter 16 of the
Labour Law.

ARTICLE10:
ThisPrakasshall take effect as of the date of itssignature.

Minister
(Signatureand Stamp)

cc: HE. ITHSAM.HENG
Royal Secretariat of the King
General Secretariat of the Senate
General Secretariat of the National Assenbly
Cabinet of the Prime Minister
Office of the Council Ministers.
All~inistries. Provinces and Municipality.
Ministryof Information" forextensive dissemination ",
Allradio and television channels,
Royal archives.
AllDept. of Social Affairs in Municipality- Provinces" For Information"
Chronicles and file.
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